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Abstract

This study aims to examine the impact of continuous training on improving job performance
efficiency in public and private institutions, in light of the increasing need to develop
employees’ skills and keep pace with technological and administrative changes. The researcher
adopted the descriptive-analytical approach and relied on an electronic questionnaire to explore
employees’ perceptions regarding the effectiveness of training programs. The expected results
indicate that continuous training contributes significantly to enhancing efficiency, increasing
productivity, reducing errors, and improving the overall quality of job performance

Keywords: Continuous Training, Job Performance Efficiency, Job Performance, Human
Resource Development, Training Programs, Training, Public and Private Institutions.
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